Annual MajorDisipling Reporting Form
Internal Afairs Policy & Procedures | Appendix L

Pursiant o Attormey General aw Enforcement irctve No. 02214, venystae,county,and ocl aw enforcement ageney inNew erey i requretto submit o the Attomey General and the County Prosecutr, and pubis onthe agency's pulic webste, abiefsynapesof a complnt where atermination,reduction i rank o grade, and|rspensionof o than fvedays, 2 wel as sustaine fndings
ited inthe above direcive, ragadless o the ype o severty o isiling mposed,ws asessed o a agency mermber, For the purposesof thi eport,please ncude al majordscplines n which a pleaagreement ws eached or il sanciom wasimposed duringthetime period ised helow, I adton, inchude all fisilig from eaieryears hich s has been on appeal, te inal appel was resolved
during 2023, and the lscpling remains in one of the enumerated categores, ntructions forcompletingthisform canbe Found on the "nstructons ab ofthe Excel verion f this document,

moepeis anUary 3, 2023 to December 31,2003
Coury Ocean
oy |0cean Co Corrections

Distiplned Officer Sancion S\nopsis
No. [Rank Fistame ~~ LastName Terminated? ~ Demoted? ~ Suspended? DaysSusp. Resigned,retied, Specify other sancton ype, if amplicable
transfered, or
spted A Susned Chage Destiption
Pending
U Rt Mac  Piere o Mo No 0 Jes Fal to complete training On 6/26/2023, RecrutPere wascrminaly charged with N..SA 2C:14-98(2] IvasionofPrivcy foran
offdutyncident where he was charged with unlawullyphotograghed an fimesthe vctm usig
camera o obtanimage( s of the victims inimate pat without the victim's consent,which caused him o
be dismised fom he Plce Traning Commision Academy he was enrlledn, On 7/7/2023, Reorui
Pirteesigned rom employmen, afer beingsuspended pendingtermination forfalng to complets te
Palice Training Commission Academy he was enrold n
) Reut Joseph  Boyle o Mo No 0 [ Fal o completetraning On 7/14/2023, Recruit Boyle wasdismised fom the Polce raning Commission Acemy e s envold
i, for using derogatory, biased commens towrds afelow recrutand was n a restricted area wihout
proper authorty. Recrut Boyle also faled to mmediatl reportseiousrule infractions toan nstrucor,
intefere with he subsequent ivestigation, and misrepresented nformation duringan nvestigaion On
7/17/2023 Recnit Byl esined rom employment,afterbeig suspended pending erminaton,




For Sustained Charge(s), regardless of the type or severity of discipline imposed, please use ASHORT HAND description like the below, rather
than a statute or ordinance:

-Discrimination or bias: Discrimination or Bias against any person b/c of the individual’s actual or perceived race, creed, color, national origin, ancestry,
age, marital status, civil union status, domestic partnership status, affectional or sexual orientation, genetic information, sex, gender identity or
expression, disability, nationality, familial status, or any other protected characteristic under N.J.S.A. 10:5-1 et seq.

-Excessive Force: Officer utilized excessive force
-Untruthful/Candor: Officer was untruthful or has demonstrated a lack of candor

-False Report: Officer has filed a false report or submitted a false certification in any criminal, administrative, employment, financial, or insurance
matter in their professional or personal life

-Improper Search, Seizure, Arrest: Officer intentionally conducted an improper search, seizure or arrest

-Evidence Mishandling: Officer intentionally mishandled or destroyed evidence
-Domestic Violence: Domestic violence, as defined in N.J.S.A. 2C:25-19

-Indictable Offense: Officer was charged with any indictable crime under New Jersey or an equivalent offense under federal law or the law of another
jurisdiction related



